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(vi) There are reasonable prospects for promotion to higher grades.

(vii) Selected candidates are liable to be posted and transferred anywhere

in India.

Il. Age Limits:

(a) Acandidate must have attained the age of 21 years and must not have

attained the age of 30 years on the 1st of July, 2018 i.e., he/she must

have been born not earlier than 2nd July, 1988 and not later than 1st July,

1997. For candidates possessing M.Phil. and Ph.D. qualification, upper

age limit will be 32 and 34 years respectively.

(b) The upper age-limit prescribed above will be relaxable:

i. up to a maximum of five years for candidates belonging to a Scheduled

Caste or a Scheduled Tribe if the posts are reserved for them;

ii. up to a maximum of three years in the case of candidates belonging
to Other Backward Classes who are eligible to avail of reservation
applicable to such candidates if the posts are reserved for them;

iii. Up to a maximum of 10 years in the case of Persons with Benchmark
Disabilities. For SC/ST PwBD up to a maximum of 15 years and for
OBC PwBD up to a maximum of 13 years, subject to reservation of
vacancies under the respective post. Relaxation in upper age limit for
PwBD will be subject to the posts having been identified suitable for
such disabilities.

x. For eligible staff candidates the relaxation in age limit is according
to RBI circular CO. HRMD.No.G-75/5599/05.01.01/2013-2014 dated
December 20, 2013.

x. For recruitment to the post of Gr. B (DR)-DEPR/DSIM candidates
having Master’s Degree with Research/Teaching experience at a
recognised Indian/Foreign University/Institute will be eligible for
relaxation in upper age to the extent of number of years of such
experience subject to a maximum of three years. For experience,
probationary period will not be reckoned.

Minimum Educational Qualifications: (See website for more details)

HOW TO APPLY

(a) Candidates are required to apply only online using the website www.

rbi.org.in. No other means/mode of application will be accepted. Detailed

instructions for filling up online applications are available at Appendix -I

which is available on the Bank’s website www.rbi.org.in The applicants

are advised to submit only single application; however, if due to any

unavoidable situation, if he/she submits another/multiple applications,
then he/she must ensure that application with the higher Registration
ID {RID) is complete in all respects like applicants’ details, examination
centre, photograph, signature, left thumb impression and hand writing
undertaking, fee etc. The applicants who are submitting multiple
applications should note that only the last completed applications with
higher RID shall be entertained by the Board and fee paid against one
RID shall not be adjusted against any other RID.

(b) All candidates, whether already in Government Service, Government
owned industrial undertakings or other similar organisations, whether in
a permanent or temporary capacity or as work charged employees other
than casual or daily rated employees or those serving under the Public
Enterprises are required to submit an undertaking in the Online application
that they have informed in writing to their Head of Office/Department
that they have applied for the Examination. Candidates should note that
in case a communication is received from their employer by the Board
withholding permission to the candidates applying for/appearing at the
examination, their application will be liable to be rejected/candidature
will be liable to be cancelled. At the time of joining, the recommended
candidates will have to bring proper discharge certificates from their
PSU/Government/Quasi -Government employer. )
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MINERAL EXPLORATION CORPORATION LIMITED

(A MINIRATNA GOVERNMENT OF INDIA ENTERPRISE)
Dr. Babasaheb Ambedkar Bhavan, Highland Drive Road, Seminary Hills, Nagpur- 440006 (Maharashtra)
Website: www.mecl.co.in Phone no- 0712-2510310 E.Mail: recruitment@mecl.co.in Fax No- 0712-2510548

RECRUITMENT FOR VARIOUS POSTS IN MECTL.
Mineral Exploration Corporation Limited (MECL) a profit making Public Sector Enterprise (A Miniratna Company) under the Ministry of Mines.
Government of India, invites Online applications from promising. energetic and result oriented persons with brilliant academic record to join the Organization
for following posts:

Post Post/ Level/ No. of - - - - Upssel(;l?ge
code Scale of Pay Vacancies Essential Qualifications & Experience 25.05.2018
anDA) P
Essential Qualification: C. A /I.C. W.A with graduation
Experience: - 17 years’ post qualification experience, out of which at least 6 years should be
in a senior responsible managerial position in Financial Management, Management accounting
Deputy General and various aspects of commercial accounting. auditing and cost accounting. Out of which.
Manager o1 a) In case of candidates with PSU experience: O2 years experience in one grade below i.e in
1 (Fl(‘l’éag;:/(:)/ (01-OBC TO]Z}{A pay-scale of Rs. 32.900-58.000/- (Pre-Revised) at E-5 Level. 50 years
Rs. 90.000- (NCLY) b) OS5 years should be: In case of candidates working in CIDA pattern of pay scale of
2.40,000/- Rs.15600-39100/- with grade pay of Rs.7600/- (as per 6th CPC).
OR
c) O2 years of experience, in case of candidate with Banks or Private Sector drawing
minimum annual CTC as indicated in the table at 2 of detailed advertisement.
Essential Qualification: B.E./B.Tech/ B.Sc (Engg.) in (Mechanical Engineering) with 60%o
marks or equivalent
Manager Esvtgcricncc: 1 O' years’ post qualiﬁcatjon experience in core drilling by Hydrostatic rigs for
(Drilling)/ o2 mineral cxploratlon_. Out of:tota] cxperience, 02 year should be: . i -
> CE-4)/ (O1-UR & a) In case of candidates with PSU experience: one grade below i.e in ITIDA pay-scale of Rs. 45 years
Rs. 70.000- 01-OBC 24,900—50,500/_— (Pre—Revis_ed) _at E-3 Level. .
> -OO 600/— (NCL)) b) In case of candidates working in CIDA pattern of pay scale: one grade below in pay-scale of
’ ’ Rs. 15600-39100/- with grade pay of Rs. 6600/- (as per 6" CPC)
c) In case of candidate with Banks or Private Sector drawing minimum annual CTC as
indicated in the table at 2 of detailed advertisement.
Essential Qualification:
Graduate with full time post graduate degree/full time post graduate diploma (02 years duration)
in Personnel Management and Industrial Relations with 6026 marks or equivalent. OR full
time post graduate degree in Management with specialization in HR/IR (02 years duration) with
6026 marks or equivalent OR Master in Business Administration (MBA-HR) with 6026 marks
or equivalent OR Master of Management Studies (MM S-HR) with 6026 marks or equivalent OR
Manager (HR)/ MSW with 6026 marks or equivalet?t‘: . . . o R
(E-4)/ o1 Experience: 10 years’ stt quallf.lcation experience in different arcas of . I—IR / Personnel
3 Rs. 70.000- O01-O0BC Mana.gcnﬁcnt and Industrial Relations. Out of 10 year of experience minimum O2 year 45 years
> (')0 (;OO/— (NCL)) experience should be:
’ ’ a) In case of candidates with PSU experience: one grade below i.e. in IDA pay-scale of Rs.
24.900-50.,500/- (Pre-Revised) or equivalent at E-3 Level
b)) In case of candidates working in CIDA pattern of pay scale: one grade below in pay-scale of
Rs. 15600-39100/- with grade pay of Rs.6600/- (as per 6" CPC).
c) In case of candidate with Banks or Private Sector drawing minimum annual CTC as
indicated in the table at 2 of detailed advertisement.
Desirable Qualification: Degree in Law.
Essential Qualification: M.Sc/M.Tech./M.Sc.Tech.(Geology/Applied Geology) M. Tech.
(Geological Technology) with 6026 marks or equivalent.
Experience: O7 years’ post qualification experience of geological works in mineral
exploration with drilling and/or exploratory mining. Experience as member of geological field
party engaged in detailed mineral exploration assignments. Out of total experience, O2 years
should be:
a) In case of candidates with PSU experience: one grade below i.e in IIDA pay-scale of
Rs. 20.600-46.500/- (Pre-Revised) at E-2 Level
Assistant b) In case of candidates working in CIDA pattern of pay scale: one grade below in pay-scale
Manager o1 of Rs. 15600-39100/- with grade pay of Rs.5400/- (as per 6t11 CPCO)
4 (Geology)/ (01-OBC c) In case of candidate with Private Sector drawing minimum annual CTC as indicated in the 40 years
(E-3)/ (NCL)) table at 2 of detailed advertisement.
Rs. 60,000- Preferred: Certificate course/ Training in Advanced Remote Sensing through recognised
1.80.000/- institution.
Desirable Experience: Experience in mineral targeting projects through remote sensing
applications using Hyper Spectral Imaginaries in remote sensing studies and working
experience in Erdas / Geometics or similar software. Knowledge of Auto-CAD MapInfo or
Arc GIS or similar GIS software, geological modelling & mine planning software system and
a sound understanding of database management and Remote Sensing., Image Analysis & GIS
software(s) Or specialisation in Geostatistics/ore dressing/Geomatics
Essential Qualification: B.E./B.Tech/ B.Sc (Engg.) in (Mechanical Engineering) with 60%o
marks
Assistant Experience: 07 years post qualification experience in core drilling by Hydrostatic rig for
Manager o3 mineral exploration. Out of total experience, O2 year should be:
s (Drilling)/ (O2-UR & a) In case of candidates with PSU experience: one grade below i.e in IIDA pay-scale of Rs. 40
(E-3)/ 01-OBC 20,600-46,500/- (Pre-Revised) at E-2 Level years
Rs. 60.,000- (NCL)) b) In case of candidates working in CIDA pattern of pay scale: one grade below in pay-scale of
1.80.,000/- Rs. 15600-39100/- with grade pay of Rs.5400/- (as per 6" CPC).
c) In case of candidate with Banks or Private Sector drawing minimum annual CTC as
indicated in the table at 2 of detailed advertisement.
Essential Qualification:
Graduate in any discipline and Degree in Law with 6026 marks or equivalent OR
Five years Integrated LLLL.B with 6026 marks or equivalent.
Assistant Experience: 07 }fears’ pos1_: quall:ﬁcation experiel?ce of Drafting/ Vetting,_ / e?cecuting of_legal
Manager documents, handllng cases in various courts, Service M.’:.ltter,_Contra.ct/arbltratlon proceedings /
(Legal)/ o1 legal ed\tlcatlon,.E.rnployee Disciplinary matters., Industrial Dispute issues etc. Out of 07 years’
(S (BE-3)/ (O1-UR) of experience minimum 02 year should be: 40 years
Rs. 60.000- a) In case of candidates wil._h PSU experience: one grade below i.e in IIDA pay-scale of Rs.
1 -80 (;OO/— 20,600-46,500/- (Pre-Revised) at E-2 Level
> > b) In case of candidates working in CIDA pattern of pay scale: one grade below in pay-scale of
Rs. 15600-39100/- with grade pay of Rs.5400/- (as per 6" CPC).
c) In case of candidate with Banks or Private Sector drawing minimum annual CTC as
indicated in the table at 2 of detailed advertisement.
Essential Qualification: CA/ICWA with graduation
Experience: O7 years’ post qualification experience in one or more arcas of commercial
Assistant o1 accounting, cost accounting and auditing.
Manager (O1-UR) Out of total experience., O2 years should be:
- (Finance)/ (Post a) In case of candidates with PSU experience, one grade below i.e. in IIDA pay-scale of Rs. 40 vears
(E-3)/ reserved for 20.600-46,500/- (Pre-Revised) at E-2 level b
Rs. 60.000- PwD-OFD b) In case of candidates working in CIDA pattern of pay scale., one grade below in pay scale of
1.80,000/- Rs. 15600-39100/- with grade pay of Rs. 5400/- (as per 6" CPC).
c) In case of candidates with Banks or Private Sector drawing minimum annual CTC as
indicated in table at 2 of detailed advertisement.
Essential Qualification: Bachelor Degree in Mechanical Engineering with 6026 marks.
Assistant Experience: O7 years’ post qualification experience in one or more areas of materials
Manager management and procurement/e-procurement, out of which 02 year should be —
a) In case of candidates with PSU experience, one grade below i.e. in IDA pay scale of Rs.
(Procurement & o1 -
] Contract)/ (0O1-OBC 20,600—46,500/—» (Pre—Revls_ed) ‘flt E-2 level. . 40 years
CE-3)/ (NCL)) b)) In caserof candidates \_Norklng in CDA pattern of pay scale, one grade below in pay scale of
Rs. 60.000- Rs. 15.600-39, l_OO/— Wxtl_’l graQe pay of Rs. 5,40_0/— (a§ per 6t CPC). . . .
1 '80 0’00/_ c) In case of candidates with Private Sector drawing minimum annual CTC as indicated in the
’ ’ table at 2 of detailed advertisement.
Preferable: Experience in matters related to import of equipment and taxation.
03 Essential Qualification: C. A/ IL.C. W._A with graduation
Accounts (O2-UR &
Officer/ 01-OBC Experience:
o (E-1)/ (NCL)Y) o2 years’ of post ql_,laliﬁcation . experier'lce in different arecas of Financial Management 30 years
Rs. 40,000- (01 post is Accounting, Commercial Accounting, Costing etc.
1.40.,000/- reserved for
PwD-OH)
Procurement & o1 Essential Qualification: Bachelor Degree in Mechanical Engineering with 6026 marks.
Contract (O1-UR)
10 Officer/ P t Experience: 02 years’ post qualification experience in Materials Management. 30
(E-1)/ (Pos N years
reserved for - - - -
Rs. 40.,000- PwD-OH) Desirable: Diploma in Materials Management
1,40,000/-
Foreman 30 Essential_ < !ua_lii?ication: . . . .
(Drilling)/ 512261{3126 Diploma in Drilling/Mechanical Engineering with 6026 marks.
11 Rs(\ZVZ_79)(/)O— (NCL), Experience: O3 years post quali[tlcatiop experience in operating Hydr_ostat_ic_rigs/RC ri_gs_. 30 years
5'5 960/_ 05-SC & Desirable: Persons having experience in high performance Hydrostatic drilling/RC drilling for
> 01-ST) Iron Ore/Vacuum suction drilling for Bauxite will be preferred.
Technical Essential Qualification:
Assistant o6 i) Diploma in Survey Engineering or Civil Engineering with minimum 6026 marks.
(Survey & (O1-UR., ii) Certificate course in AutoCAD
12 Draftsman)/ 04-OBC 30 years
CW-=7)/ (NCL) & Experience: O3 years’ post qualification experience in surveying like Total Station/DGPS
Rs. 22.900- 01-SO) Preferable: Conducting Topo Survey for mineral exploration/Geological
55.900/- mapping/Topographical surveying with total station and DGPS
Essential Qualification:
() Post Graduate in Hindi
Hindi i) Hindi and English are subject at graduate level
13 Tr(a\r;f_l;x;f)r/ o1 Desirable qualification: 30 years
Rs. 22.900- (O1-UR) Knowledge of Hindi/English Typing on computer. N
55 96'0/_ Essential Experience: O3 years’ post qualification experience of translation from English to
> Hindi and vice-versa including technical articles.
Desirable Experience: Journalistic experience in a Technical Journal and knowledge of
Computer.
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Accountant/ 03 Essential Qualification: Graduate/ Post Graduate with intermediate pass of C.A./ I.LC.W.A.
14 (W-7)/ (02-UR & 30 years
Rs. 22,900- 01-OBC
55,900/~ (NCL))
10 Essential Qualification:
(04-UR, 1) Graduate in any stream
Stenographer 04-OBC (i) Certificate in both Shorthand with 80 wpm and Typing with 40 wpm in English from
(English)/ (NCL), Govt. recognized institutes/ board.
15 W-4)/ 01-SC & 30 years
Rs. 20,200- 01-ST) Experience: 03 year post qualification experience as a Stenographer in Govt. Deptt. / Public
49,300/- (01 post Sector undertaking / commercial organization
reserved for
PwD-OH) Desirable:- Knowledge of Hindi Typing and Stenography
Technician 41 Essential Qualification: Matriculate or equivalent with ITI Certificate in Mechanic (Earth
(Drilling)/ (20-UR, Moving Machinery) (EMM)/Diesel Mechanic/ Motor Mechanic/ Fitter Trade)
16 (W-4)/ 12-OBC Experience: 03 years’ post qualification experience in drilling trade. 30
(NCL), years
R292;)6%9_0— 06-SC & Desirable: Practical experience in working on drilling rigs
> 03-ST)
Essential Qualification: Matriculate or equivalent with ITI certificate in Turner /Machinist /
Machinist/ 12 Grinder Miller trade / Heat Treaﬁmenp. ) ) ) o
(W-4)/ (07-UR, Experience: 03 years’ post qualification experience in a reputed workshop in Machinist or
17 Rs. 20.200- 03-O0BC related trades after passing ITI certificate. 30 years
4'9 360/_ (NCL) & Desirable Experience: Operation in induction hardening plant in reputed workshop after ITI
’ 02-SCO) certificate/ diamond drill bit manufacturing industries having skill of industrial diamond sorting
and setting in the mould.
o7 Essential Qualification:
(02-UR, Degree of BCA/BCS/BCCA/B.Sc. (Computer Science/IT/ Computer Applications)/ Bachelor of
Operator 03-OBC Information System & Management (BISM) from a recognized University
(Computer)/ (NCL), (OR) . .
18 (W-4)/ 01-SC & Grafiuathn'ln any stream and ) ) ) ) 30 years
Rs. 20.200- 01-ST) ha\_llng minimum O1 (on.e) year diploma after Graduatlon or PG Dl‘ploma in I'T/ Computer
4'9’3(’)0/_ (02 posts Science/Computer Applications from a recognized Board/University.
are
reserved for Experience: 03 years’ post qualification experience in respective discipline
PwD-OH)
29 Essential Qualification:
(15-UR, (€)) BA/B.Com/B.Sc/BBA /BBM/ BSW.
09-O0BC (1) Certificate in Typing with 40 wpm in English from Govt. recognized institutes/ board.
Assistant (HR)/ (NCL),
19 (W-4)/ 03-SC & Experience: 3 Years’ experience of working as Office Assistant in reputed company (Public / 30 vears
Rs. 20,200- 02-ST) Private) organization. Y
49,300/~ (03 posts Desirable: Post Graduate Diploma in Personnel Management/ Labour Laws / Labour Welfare.
are
reserved for
PwD-OH)
Technician Essential Qualification: Matriculate or equivalent with ITI Certificate in Survey/
(Survey & 06 Draftsmanship (civil).
20 Draftsman)/ (04-UR & Experience: 03 years’ post qualification experience in the line 30 vears
(W-4)/ 02-OBC b
Rs. 20,200- (NCL))
49,300/~
Essential Qualification:
1) Graduate with Hindi and English as subjects
(OR)
Assistant B Degtjee in E:nglish. and having passgd eq‘uiv.alent examination ir_l Ad\./anc?e Hindi.
(Hindi)/ o1 (i) Certificate in Typing with 30 wpm in Hindi from Govt. recognized institutes/ board.
21 Rs(\;/(;42)(/)0— (01-UR) Desirable Oualiﬁcatiqn: o 30 years
4'9’360/_ Post Graduate Degree in Hindi
Experience: 03 years’ post qualification experience of working as Office Assistant in Hindi in
reputed company (Public/Pvt) or organization.
Preferable : Typing speed (@ 40 w.p.m. in English (on computer).
18 Essential Qualification:
(08-UR, 1) Graduate with Mathematics
. 05-OBC (OR)
Assistant
(Materials)/ (NCL), .. BCom . . . . . . . .
5> (W-4)/ 03-SC & (11) Certificate in Typing with 40 wpm in English from Govt. recognized institutes/ board. 30 years
02-ST)
RZ92§)6%(/)_0_ (04 posts Experience: 03 years’ post qualification experience in handling engineering and technical
’ are stores in large organization.
reserved for
PwD-OH)
Technician Essential Qualification: B.Sc.
(Sampling)/ 08 N R R . . . . . . .
53 (W-4)/ (04-UR & Experience: 03 years’ post qualification experience in Drill Core Mine Sampling 30 years
04-OBC
Rs. 20,200-
49,300/~ (NCL)
15 Essential Qualification: B.Com
(07-UR,
Assistant 04-OBC Desirable: Post Graduate in Commerce / Finance and knowledge in Computer.
(Accounts)/ (NCL), - R
24 (W-4)/ 03-SC & Experience: ) ) . . ) o ) 30 years
Rs. 20.200- 01-ST) 03 years post qua!lﬁcatlon experience in Accounts work in Government Organization / Public
4’9 360/_ (03 posts undertaking or Private Organizations.
’ are
reserved for
PwD-OH)
Library Essential Ouz.tliﬁcatiop:
Assistant/ 02 Bachelor of Library Science
25 (W-4)/ (01-UR & . , . . . . 3 . L 30 years
Rs. 20.200- 01-OBC Exge.erlence: 03. years ppst quallfic_atlop experience in a Library in Government Organization/
49,3(’)0/_ (NCL)) Public undertaking or Private Organizations/ Institution.
Electrician/ Matriculate or equivalent with ITI (Electrical) and valid wireman certificate.
26 (W-4)/ 02 Experience: 03 years’ post qualification experience of working in Mines/ in repairs of electrical 30 years
Rs. 20.,200- (02-UR) . . . e . . X
49.300/- machinery and motors, generating sets and power generation, distribution and electrification.
Desirable: Valid Electrical Supervisors Certificate
Mechanic/ 09 Esseptial Oualiﬁc.ation: ) ) ) ) )
(W-4)/ (06-UR, Matriculate or equivalent with ITI in Diesel/ Motor Mechanic/ Fitter trade.
27 Rs. 20.200- 02-O0BC ) ) ) ) ) ) 30 years
4’9 360/_ (NCISHE;‘)& Experience: 03 years’ post qualification experience in diesel/motor mechanic/fitter trade.
’ O1-
30 Essential Qualification: Matriculate or equivalent and possessing valid license for driving light
Jr. Driver/ (16-UR, and heavy vehicles.
28 (W-3)/ 08-OBC 30 years
Rs. 19.,600- (NCL), Experience: 03 years’ post qualification experience of driving and maintenance of light/ heavy Y
47,900/~ 04-SC & vehicles and also articulate trucks on hilly and rough terrain.
02-ST)

(*) Age Relaxation to candidates belonging to SC/ST/PwD/Ex-Serviceman etc. shall be given as per Government of India Directives.

The candidates interested in applying to the above posts are advised to refer the detailed advertisement on the MECL website www.mecl.co.in at Career pag
for further information regarding pay scales, eligibility criteria, educational qualification, experience, age and for submission of online application etc
Candidates must apply online through the website www.mecl.co.in only. Corrigendum/amendment, including due date, if any, will be notified only on the
above website and will not be published in any other media including newspaper.

The date of commencement of online registration for submission of application is 16.07.2018 and the closing date is 16.08.2018 after which the link will b¢

disabled and no other mode of application is acceptable. (Q’{l %@.Q"{(’{Q 554 [‘\‘lg-?l. Hlé @ qg [Elal.d. Hlé ?:i.?:all."ﬂ a.(’{?.‘l.lisa Og\lql [?Hc[l ) .
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RESERVE BANK OF INDIA SERVICES BOARD, MUMBAI

Advt.No. 6A /2017-18
(This advertisement and the link to apply Online can be accessed on RBI Website www.rbi.org.in)

RESERVE BANK OF INDIA - DIRECT RECRUITMENT FOR THE POSTS IN COMMON SENIORITY

GROUP (CSG) STREAMS - PANEL YEAR 2018
IMPORTANT INSTRUCTIONS

1. Candidates to Ensure their Eligibility for the Posts:

Before applying, candidates should ensure that they fulfill the
eligibility criteria for the advertised posts. The Reserve Bank of India
Services Board, hereinafter referred to as ‘Board’” would admit to
the Examinations all the candidates applying for this post with the
requisite fee/intimation charges (wherever applicable) on the basis
of the information furnished in the ONLINE application and shall
determine their eligibility only at the final stage i.e. interview stage. If
at that stage, it is found that any information furnished in the ONLINE
application is false/ incorrect or if according to the Board, the candidate
does not satisfy the eligibility criteria for the post, his/ her candidature
will be cancelled and he/she will not be allowed to appear for interview
and can be removed from service without notice, if has already joined
the Bank.
2.Mode of Application:

Candidates are required to apply only ONLINE through the Bank’s
website www.rbi.org.in. No other mode for submission of application
is available.

Brief Instructions for filling up the “Online Application Form” are given
in Appendix-I:

(i) Online applications for Gr B — (DR) — General

(i) Online applications for DEPR/DSIM

3. Important Dates:

Events Important Dates**
Website Link Open For Online Registration of | July 3, 2018 to July
Applications and Payment of Fees/Intimation | 23, 2018
Charges
1. Officers in Gr B
(DR) General

Phase-| Online
Examination Phase-
Il Online Examination
Paper - | Online

Examination Paper -
Il & 1l Online/Written

August 16, 2018 $
September 7, 2018

2. Officers in Gr B
(DR) DEPR*

August 16, 2018
September 6 /
September 7, 2018

Examination £(To be confirmed in
Admit cards)
3. Officers in Gr B|Paper - | Online|August 16, 2018

(DR) DSIM@ Examination Paper -
Il & 11l Online/Written

Examination

September 6 /

September 7, 2018

£ (To be confirmed in

Admit cards)

*Department of Economics and Policy Research

@ Department of Statistics and Information Management

** The Board reserves the right to make any change in these dates.

$ Candidate will have to appearin only one shift of Phase-l examination.

£ Candidate will have to appear in all the shifts of Phase Il / Paper lI

& lll examination.

4. Help Facility: In case of any problem in filling up the form, payment

of feef/intimation charges, or in downloading of Admission Letter,

queries may be made through the link http://cgrs.ibps.in

Do not forget to mention ‘RBI Officers in Grade ‘B’-" DR’ General or

DEPR or DSIM in the subject of the email.

5. Use of MOBILE PHONES and other electronic devices BANNED:

(a) The use of any mobile phone (even in switched off mode), pager
or any electronic equipment or programmable device or storage
media like pen drive, smart watches etc. or camera or blue tooth
devices or any other equipment or related accessories either
in working or switched off mode capable of being used as a
communication device during the examination is strictly prohibited.
Any infringement of these instructions shall entail disciplinary
action including ban from future examinations.

(b) Candidates are advised in their own interest not to bring any of the
banned items including mobile phones/pagers to the venue of the
examination, as arrangement for safe-keeping cannot be assured.

(c) Candidates are advised not to bring any valuable/costly items to
the Examination Halls, as safe-keeping of the same cannot be
assured. The Board will not be responsible for any loss in this
regard.

6. Corrigendum: Please note that Corrigendum, if any, issued on the

above advertisement, will be published only on the Bank’s website
www.rbi.org.in.

DETAILED NOTICE

1. The Reserve Bank of India Services Board (Board) invites
applications from eligible candidates for the post mentioned below in
Reserve Bank of India (RBI/Bank):

Number of Vacancies
Unrese- Sched- | Sched- Other TOTAL
Post rved i.e., uled uled | Backward
General Castes Tribes Classes
(GEN/UR) (SC) (ST) (OBC)$
1. Officers in Grade 64 20 10 33 1277
‘B’(DR)- General
2. Officers in Grade 11 4 1 6 22/
‘B'(DR)- DEPR
3. Officers in Grade 11 (1)* 3# 2 17
‘B’(DR)- DSIM

$ Candidates belonging to OBC category but coming in the ‘Creamy
Layer’ are not entitled to OBC reservation. They should indicate their
category as ‘General (GEN)'.

AQut of 127 vacancies for Grade ‘B’ (DR)-General, 5 vacancies are
reserved for Persons with Benchmark Disability (PwBD) Category, i.e.
1 vacancy for candidates of blindness and low vision; 1 vacancy for
deaf and hard of hearing; 1 vacancy for locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular
dystrophy; and 2 vacancies for multiple disabilities from amongst persons
as detailed below in para 1 of Note for PwBD candidates.

AMQut of 22 vacancies for Grade ‘B'(DR)-DEPR, 1 vacancy is reserved
for PwBD category under blindness and low vision.

* Backlog vacancy, # includes 2 backlog vacancies.

SERVICE CONDITIONS/ CAREER PROSPECTS:
(i) Pay Scale: Selected Candidates will draw a starting basic pay of Rs.
35,150/- p.m. in the scale of Rs. 35150-1750 (9)-50900-EB-1750 (2)-
54400-2000 (4)-62400 applicable to Officers in Grade B and they will
also be eligible for Dearness Allowance, Local allowance, House Rent
Allowance, Family allowance and Grade Allowance as per rules in force
from time to time. At present, initial monthly Gross emoluments are
approximately Rs. 75,831/-(approx.)
Note: For candidates possessing very high academic or professional
qualification / experience of significant value to the Bank, the Bank may,
at its sole discretion, consider granting up to four advance increments.
The Board, at its sole discretion, may consider requests for higher
emoluments on account of higher qualification/special experience of
value to the Bank at the interview stage only. Such information may be
furnished in the Bio - data Form in the appropriate column. The number
of maximum increments will be four. The Board/Bank will not entertain
any request received after the interview.
(ii) Seniority: Candidates selected from separate recruitments for the
post of Officer in Gr. B (DR) for General, DEPR, DSIM streams will join
the Common Seniority Group and the seniority among these Officers
will be fixed according to the ranking worked out by using the standard
percentile score of aggregate marks of selected candidates.
(iii) Perquisites: Bank’s accommodation subject to availability,
reimbursement of expenses for maintenance of vehicle for official
purpose, newspaper, telephone charges, book grant, allowance for
furnishing of residence, etc. as per eligibility. Free dispensary facility
besides reimbursement of medical expenses for OPD treatment/
hospitalization as per eligibility. Interest free festival advance, Leave
Fare Concession (once in two years for self, spouse and eligible
dependents). Loans and Advances at concessional rates of interest for
Housing, Vehicle, Education, Consumer Articles, Personal Computer,
etc. Selected candidates will be governed by ‘the defined contribution
New Pension Scheme (NPS)’, in addition to the benefit of Gratuity.
(iv) At certain centres, limited number of residential quarters are available.
Facility for securing residential accommodation on lease, however, exists
at all centres.
(v) Initial appointment will be on probation for a period of two years.
At Bank’s discretion, the probationary period may be extended upto a
maximum period of four years.

(2Arg2if1e Uil Ai61-2 GUR)
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URANIUM CORPORATION OF INDIA LIMITED

( A Government of India Enterprise )

PO : Jaduguda Mines, Distt. :

Singhbhum (East) Jharkhand - 832102. Phone No. 0657 —2730058 website www.uraniumcorp.in

Email: sksharma.inst@uraniumcorp.in
ADVERTISEMENT NO. 00/2018

Uranium Corporation of India Limited (UCIL), a Public Sector Enterprise under the administrative control of the Department of Atomic

Energy having its headquarter and registered office at Jaduguda Mines P.O., District East Singhbhum, Jharkhand. Company is engaged in
mining & processing of uranium ore and having revised IDA pattern pay scales effective from 01.01.2017.

UCIL invites applications from Indian citizens for the following posts.

Sl. [ Name of Post/Scale of No. of Post (s) Upper age Qualification & Experience as on 31.07.2018
No [pay (Rs.) limit as on
31.07.2018

01 Executive Director 01 (UR) 53 years Bachelor of Mining Engineering from a University/recognized Institution
(Operations, Jharkhand) and possessing First Class Mines Manager Certificate of Competency
(120000-280000)-E8 (Unrestricted). Adequate computer knowledge and exposure to latest

mining software is essential. Minimum 23 years post qualification
working experience in the production line of large mechanized
underground metal mines/mechanized opencast mines having modern
mining equipment from leading manufacturers. The candidate should
have proven experience of having led a multidisciplinary team of
professionals and consistently achieved rated targets. Knowledge
of mining rules/regulations and dealing with regulatory authorities is
essential.

02 |[General Manager(Mines) 01 (UR) 50 years Bachelor of Mining Engineering from a University/recognized Institution
(100000-260000)-E7 and possessing First Class Mines Manager Certificate of Competency

(Unrestricted). Adequate computer knowledge and exposure to latest
mining software is essential. Minimum 20 years post qualification
working experience in the production line of large mechanized
underground metal mines/mechanized opencast mines having modern
mining equipment from leading manufacturers. The candidate should
have proven experience of having led a multidisciplinary team of
professionals and consistently achieved rated targets. Knowledge
of mining rules/regulations and dealing with regulatory authorities is
essential.

03 |[DGM(Legal)/ 01(UR) 48 years/ 40 |Degree in Law from a recognized university/institution. Minimum 18/12
Manager(Legal) years years post qualification experience in dealing with legal matters in
(90000- 240000)-E6/ industries or standing practice as a lawyer . Post Graduate qualification
(70000- 200000)-4 in Commercial Laws and / or Labour Laws will be an added qualification.

04 | Chief Supdt.(Mines)/ 03 (UR-01, 45 years/ 40 |Degree in Mining Engg or equivalent. Adequate computer knowledge
Superintendent(Mines)/ OBC-01, SC- | years/ 35 years | and exposure to latest mining software is essential. Minimum 15/12/09
Addl.Supdt.(Mines) 01) years post qualification working experience in the production line of
(80000-220000)-E5/ large mechanized underground metal mines/mechanized opencast
(70000-200000)-E4/ mines having modern mining equipment from leading manufacturers.
(60000-180000)-E3 The candidate should have proven experience of having led a

multidisciplinary team of professionals and consistently achieved
rated targets. Knowledge of mining rules/regulations and dealing with
regulatory authorities is essential

05 | Chief Supdt.(Mill)/ 03 (UR-02, SC-| 45years/40 [Degree in Chemical Engg./ Metallurgical Engg./ M.Sc. in Mineral
Superintendent(Mill)/ 01) years/ 35 years | Processing or equivalent. Minimum 15/12/09 years post qualification
Addl.Supdt.(Mill) (80000- proven experience in Hydro Metallurgical/Mineral Processing plant.
220000)-E5/ (70000- Knowledge of Pollution Control Board Regulations and dealing with
200000)-E4/ (60000- regulatory authorities.
180000)-E3

06 [Manager(Personnel)/ 02 (UR-01, 40 years/ 35 |Degree in any discipline including that in Engineering and two years full
Addl. Manager(Personnel) OBC-01) years time PG Degree/ Diploma recognized by statutory authority/Central/
(70000-200000)-E4/ State Govt. in Personnel Management, Labour/ Social Welfare, IR,
(60000-180000)- E3 Social work, Social behavioural science, Training & Development OR

MBA with specialization in Personnel Management. OR MBA/PGPM
with specialization in HRD/ Training & Development. Minimum 12/09
years post qualification experience in any PSU/large organization
dealings in matter relating to Labour, Industrial Relations & General
Administration.

08 [ Superintendent(Geology)/ 01 (UR-HH) 40 years/ 35 | PG Degree in Geology/Applied Geology from a recognized University/
Addl.Supdt.(Geology) years Institution. Minimum 12/09 years post qualification working experience
(70000-200000)-E4/ in interpretation of surface exploration data, reserve estimation, ore
(60000-180000)- E3 body modeling etc. Preference will be given to the candidates having

experience in underground mining and computerized mine planning.
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09 [Addl.Supdt.(Env.Engg)/ 01(UR) 35 years/ 30 |Degree in Environmental Engg. OR Degree in any other Branch of
Dy.Supdt.(Env.Engg.) years Engg. OR Ph.D in Organic/ Inorganic Chemistry backed with a PG
(60000-180000)-E3/ Diploma OR full time Certificate Course in Environmental Engg. OR
(50000-160000)-E2 Environmental Sciences. Minimum 09/06 years post qualification

experience in Environment Management in a large and reputed
organization. Candidate should essentially have the knowledge of all
applicable Indian Environmental Legislation, EIA and Environment
Audit Process, Waste Disposal Management etc. Experience in mining
and processing industry will be preferred.

10 [ Addl.Supdt.(Civil)/ 03 (UR-01, 35 years/ 30 |[Degree in Civil Engg. or equivalent. Minimum 09/06 years post
Dy.Supdt.(Civil) (60000- OBC-01, ST- years qualification working experience preferably in structural designing of
180000)-E3/ (50000~ 01) industrial buildings/structures, dams as well as drawing up contracts
160000)-E2 etc.

Besides Basic Pay, DA, Perks & Allowance etc., selected candidates
are eligible inter-alia subsidized accommodation, medical facility,
children education facility etc. as per company’s rules.
GENERAL CONDITIONS:
a) Beforeapplying, candidate should read the complete advertisement
carefully and ensure that he /she fulfills eligibility criteria of the
post stated in the advertisement in all respects.
Application fee of Rs.50/- is applicable only for General &
OBC(NCL) candidates. SC/ST/PWD & Female candidates are
exempted from payment of application fee. Application Fee shall
be deposited through “SBI Collect” available at our UCIL website
“‘www.uraniumcorp.in and acknowledgement copy of the same
must be enclosed alongwith the application.
Candidates claiming to belong to any particular category of SC/ ST
/ OBC(NCL) / PWD shall necessarily submit a copy of valid caste/
medical certificate in a proforma prescribed by Govt. of India, as the
case may be, from a Competent Authority. Candidates belonging
to OBC category but coming in the “creamy layer” are not entitled
to apply against OBC (Non-creamy layer) category. Age relaxation
to various categories will be given as per Government Directives.
Management reserves the right to limit the number of candidates
to be called for interview or also to fill the posts even at lower
level. Length of experience and age may be relaxed in case of
exceptionally experienced and deserving candidates.
All qualifications should be full time and recognized from Indian
University/ Institutions/Appropriate Statutory Authority.
f) The candidates working in Government Departments /Public
Sector Undertakings etc. should route their applications through
proper channel. In case application has not been forwarded through
proper channel, a “No Objection Certificate” can be submitted at
the time interview.
Applicants working in Government Departments /Public Sector
Undertakings should have 02 years experience in the immediate
lower scale of pay.
Candidates called for interview will be reimbursed to & fro AC Ist
class rail fare (mail/express)/air fare (economy class) for the posts
at SI.No. 01 to 03 and AC 2nd class rail fare (mail/express for
the remaining posts subject to production of ticket/boarding pass/
proof of journey from their residence as mentioned in the interview
letter to the place of interview by the shortest route.

i) The application is liable for rejection at any stage of recruitment
process without assigning any reason in case of suppression /
furnishing of false information, without enclosing necessary
documents including application fees (if applicable), un-signed
application and/or application received after closing date.

j) For queries etc. candidates may visit the link www.uraniumcorp.in
Frequently Asked Questions (FAQ) section.

k) Mere fulfillment of eligibility criteria does not confer any right
in respect of the interview/selection. UCIL reserves the right to
cancel / restrict / enlarge/ modify the recruitment process, if need
so arises, without assigning any reason.

I) UCIL shall not be responsible for any postal delay / loss in transit
in submission of documents within specified time. Applications
received after the due date will neither be entertained nor
returned. Incomplete applications will summarily be rejected and
no correspondence shall be entertained from the candidates who
has not been shortlisted/selected.

b)

m) Canvassing in any form will be a disqualification.

n) Only Indian Nationals need to apply.

o) | f a candidate is eligible to apply for more than one post, remit the
fee for each application separately.

HOW TO APPLY:

Typed application giving full details as per the prescribed
‘Application Format’ alongwith a recent passport size photograph,
self attested copies of matriculation certificate for date of birth and all
relevant documents such as educational qualifications, experience,
caste certificate, Medical Certificate applicable for physically
handicapped candidates only and acknowledgement copy for Rs.50/-
applicable for General & OBC(NCL) candidates should reach to the
Dy.Gen.Manager(Inst./Pers.&IRs.) at the address given below on or
before 18.08.2018. ‘Application Format’ can be downloaded from our
website ‘www.uraniumcorp.in.

Dy.Gen.Manager(Inst./Pers.&IRs.)
Uranium Corporation of India Limited,
(A Government of India Enterprise)
P.O. Jaduguda Mines, Distt.- Singhbhum East,
JHARKHAND-832102
DOCUMENTS REQUIRED AT THE TIME OF INTERVIEW: The
following documents shall be produced in original for verification and
self attested photocopies.
1. Class 10th (High School) certificate for Date of Birth.
2. Category valid certificate i.e., SC/ST/OBC (Non-creamy layer),
certificate on proforma prescribed by Government and self
undertaking for OBC (Non-creamy layer) status, valid Physically
Challenged certificate,
Mark sheets and certificates in support of educational qualifications.
4. Experience certificates.
Please Note that Corrigendum/Extension etc., if any, shall be
published in our website www.uraniumcorp.in only.
Candidate should superscribe Advt. No. and name of the post
applied on the top of the envelop.
(2 2ARUGR 55 ATA W2 B ay, [21d W2 el du2 A [@sid.) o
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CIN-U40102GJ2003SGC042906
Regd. & Corporate Office : Visnagar Road, Mehsana-384001,
, Empower your Career with UGVCL

Uttar Gujarat Vij Company Limited (UGVCL), a subsidiary of
GUVNL (erstwhile GEB), an 1SO-9001 : 2008 Company having
consumer-base of around 33 Lakhs, Annual Turnover of Rs.
10,000 Crores (approx) and manpower strength of more than
8600, invites applications from professionals for the post of :

w

Name of Post Vacant Educational -Minimum Pay-Scale
: _ Post Quaiification | Experience
| Chief Finance Manager { 01 (UR) ; CA/CMA(ICWA) 15 years Rs. 1,29,800 - 2,02,700
Accounts Officer 04 (UR) | CA/CMA(ICWA)! 02 years Rs. 58,500- 1,158,800

Interested candidates may visit www.ugvcel.com/careers for
detailed instructions and submission of applications.
Addl.General Manager (HR)

The interested persons, fulfiling the requisite criteria are invited to submit the application
through e-mail of recruitment@ugvel.com/ agmhr@ugvel.in & send the physical application
in the prescribed proforma alongwith self-attested copies of all documents mentioned
hereunder by RPAD Post on or before 02/08/2018.
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